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Memorandum 
 
To: Board of Directors 

From: Joe Crozier, Administrator 

Re: 2014-15 Package Recommendations for Management Staff, Salaried Staff 
 and Management Support Staff 
 
Maria Cashman, Associate Administrator, and I present the following recommendations for the 2014-15 
compensation/benefit packages for Management, Salaried and Management Support employee groups.  
These recommendations were determined after receiving input from each employee group and reviewing 
both internal and external considerations. 
 
Management, Salaried and Management Support Staff 
 
1. Provide a total package increase (all compensation and benefit issues) of 3.4%.  (The total package 

increase approved for Contracted Staff was 3.6% and the total package increase approved for 
Classified Staff was 3.2%.) 

 
Management Staff and Salaried Staff 
 
1. We are proposing for 2014-15 the same salary percentage increase for all employees within each of the 

Management Staff and Salaried Staff groups.  In future years we may again consider the potential for 
differentiated pay increases based on the external scan of market data. 

 
Management Support Staff 
 
1. The proposed increase provides an additional contribution for the monthly flex dollar benefit, from 

$595 to $640. 

2. The proposed package provides a flat wage increase of $.65 per hour. 

 
We believe these proposals provide a competitive and comparable compensation package in a fiscally 
responsible and appropriate manner.  I will be happy respond to any questions the Board of Directors may 
have regarding these recommendations. 
 



Management Staff 
Total package increase: 3.4% 

12/9/13 record date: 25.0 FTE 

 
  2013-14 Cost 2014-15 Cost $ Change % Change 

Base Salary  $2,481,397 $2,578,172 $96,775 3.9% 

FICA (OASDI) 6.20% X $117,000 max $170,675 $175,976 $5,301 3.1% 

FICA (MHI) 1.45% $42,687 $44,202 $1,515 3.6% 

IPERS 8.93% $262,891 $272,224 $9,333 3.6% 

Workers Comp 0.57% $13,400 $14,696 $1,296 9.7% 

Unemployment .009 x $26,800 Max $5,850 $670 -$5,180 -88.5% 

Flex Spending $880/mo + 8% salary $462,512 $470,254 $7,742 1.7% 

Life .197/$1,000 per mo. $17,612 $18,283 $671 3.8% 

Disability 0.24% $5,955 $6,188 $232 3.9% 

Travel $9/yr $227 $218 -$10 -4.3% 

Total  $3,463,206 $3,580,882 $117,676 3.4% 

      
 

 

Salaried Staff 
Total package increase: 3.4% 

12/9/13 record date: 25.0 FTE 

 
  2013-14 Cost 2014-15 Cost $ Change % Change 

Annual Pay  $1,650,030 $1,718,011 $67,981 4.1% 

FICA (OASDI) 6.20% X $117,000 max $124,411 $128,703 $4,292 3.4% 

FICA (MHI) 1.45% $29,559 $30,623 $1,065 3.6% 

IPERS 8.93% $182,041 $188,597 $6,556 3.6% 

Workers Comp 0.57% $8,910 $9,793 $883 9.9% 

Unemployment .009 x $26,800 Max $5,850 $670 -$5,180 -88.5% 

Flex Spending $855/mo + 8% salary $388,502 $393,941 $5,439 1.4% 

Life .197/$1,000 per mo. $11,707 $12,189 $482 4.1% 

Disability 0.24% $3,960 $4,123 $163 4.1% 

Travel $9/yr $227 $218 -$10 -4.3% 

Total  $2,405,197 $2,486,868 $81,671 3.4% 

      



Management Support Staff 
Total package increase: 3.4% 

12/9/13 record date: 7.0 FTE 

 
  2013-14 Cost 2014-15 Cost $ Change % Change 

Base Wages  $306,467 $315,931 $9,464 3.1% 

FICA 7.65% $28,440 $29,490 $1,049 3.7% 

IPERS 8.93% $33,199 $34,424 $1,225 3.7% 

Workers Comp 0.57% $1,655 $1,801 $146 8.8% 

Unemployment .009 x $26,800 Max $1,638 $188 -$1,450 -88.5% 

Flex Spending $640 + 5% annual pay $65,303 $69,557 $4,253 6.5% 

Life .197/$1,000 per mo. $2,173 $2,239 $66 3.0% 

Disability 0.24% $736 $758 $23 3.1% 

Travel $9/yr $64 $61 -$3 -4.3% 

Total  $439,675 $454,448 $14,773 3.4% 

 

 

 


