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Memorandum 
 
To: Board of Directors 

From: Joe Crozier, Administrator 

Re: 2013-14 Package Recommendations for Management Staff, Salaried Staff 
 and Management Support Staff 
 
Maria Cashman, Associate Administrator, and I present the following recommendations for the 2013-14 
compensation/benefit packages for Management, Salaried and Management Support employee groups.  
These recommendations were determined after receiving input from each employee group and reviewing 
both internal and external considerations. 
 
Management Staff and Salaried Staff 
 
1. While the Legislature has not taken final action on allowable growth for 2013-14, both the House and 

Senate have reached agreement on a funding proposal that would provide a 2% increase in allowable 
growth, as well as one-time additional funding equal to another 2% for FY 2014.  To align with this 
funding structure, we are recommending for the Management and Salaried employee groups a 2% 
package increase for continuing salary and benefits plus 2% for one-time, or non-continuing, salary 
and benefits (2+2 total package increase).  (Contracted Staff received a total package increase of 
4.1%.) 

 
2. While for future years we will continue to consider the market comparability process and the 

potential for differentiated pay increases based on the external scan of market data, we are proposing 
for 2013-14 the same salary percentage increase for all employees within each of the Management 
Staff and Salaried Staff groups.   

 
Management Support Staff 
 
1. Provide a total package increase (all compensation and benefit issues) of 3.2%.  (The total package 

increase approved for Classified Staff was 3.2%.) 

2. The proposed increase provides an additional contribution for the monthly flex dollar benefit, from 
$583 to $595. 

3. The proposed package provides a flat wage increase of $.60 per hour. 

 
We believe these proposals provide a competitive and comparable compensation package in a fiscally 
responsible and appropriate manner.  I will be happy respond to any questions the Board of Directors 
may have regarding these recommendations. 
 



Management Staff 
Total package increase: 2% continuing plus 2% one-time additional 
12/4/12 record date: 25.0 FTE 
 
  2012-13 Cost 2013-14 Cost $ Change % Change 

Salary  $2,424,582 $2,522,535 $97,953 4.0% 

FICA (OASDI) 6.20% X $113,700 max $166,097 $171,688 $5,590 3.4% 

FICA (MHI) 1.45% $41,797 $43,331 $1,534 3.7% 

IPERS 8.93% $249,917 $266,859 $16,942 6.8% 

Workers Comp 0.54% $12,365 $13,622 $1,256 10.2% 

Unemployment .009 x $26,000 Max $3,163 $5,850 $2,688 85.0% 

Flex Spending $880/mo + 8% salary $457,967 $465,803 $7,836 1.7% 

Life .197/$1,000 per mo. $15,450 $17,886 $2,436 15.8% 

Disability 0.24% $5,819 $6,054 $235 4.0% 

Travel  $227 $227 $0 0.0% 

Total  $3,377,384 $3,513,854 $136,470 4.0% 

      
 

 

Salaried Staff 
Total package increase: 2% continuing plus 2% one-time additional 
12/4/12 record date: 27.3 FTE 
 
  2012-13 Cost 2013-14 Cost $ Change % Change 

Salary  $1,800,023 $1,873,824 $73,801 4.1% 

FICA (OASDI) 6.20% X $113,700 max $135,406 $140,124 $4,718 3.5% 

FICA (MHI) 1.45% $32,243 $33,399 $1,156 3.6% 

IPERS 8.93% $192,793 $205,692 $12,899 6.7% 

Workers Comp 0.54% $9,180 $10,119 $939 10.2% 

Unemployment .009 x $26,000 Max $3,536 $6,543 $3,007 85.1% 

Flex Spending $855/mo + 8% salary $423,654 $429,558 $5,904 1.4% 

Life .197/$1,000 per mo. $11,470 $13,290 $1,821 15.9% 

Disability 0.24% $4,320 $4,497 $177 4.1% 

Travel  $248 $248 $0 0.0% 

Total  $2,612,872 $2,717,294 $104,422 4.0% 



Management Support Staff 
Total package increase: 3.2% 
12/4/12 record date: 7.0 FTE 
 
  2012-13 Cost 2013-14 Cost $ Change % Change 

Base Wages  $309,816 $318,552 $8,736 2.8% 

FICA 7.65% $28,632 $29,411 $779 2.7% 

IPERS 8.93% $32,450 $34,332 $1,882 5.8% 

Workers Comp 0.54% $1,580 $1,720 $140 8.9% 

Unemployment .009 x $26,000 Max $886 $1,638 $753 85.0% 

Flex Spending $595 + 5% annual pay $64,463 $65,908 $1,445 2.2% 

Life .197/$1,000 per mo. $1,977 $2,258 $280 14.2% 

Disability 0.24% $744 $765 $21 2.8% 

Travel  $64 $64 $0 0.0% 

Total  $440,611 $454,647 $14,036 3.2% 
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